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Commitment to the Relationship, Extradyadic Sex,
and AIDS Preventive Behavior'
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This study was conducted among 251 heteroscxual adults in The Netherlands that
included a substantial number of individuals who had had unprotecled sex with a new
partner. Relationship siatus and commitment had independent effects upon the
willingness 1o engage in extradyadic sex above and beyond the effects of past
extradyadic sex and satisfaction, and commitment was the only psychalogical predictor
of the intention to use condoms in extradyadic sexual contacts. Commitment predicted
the willingness to inform the steady partner about one’s unsafe extradyadic sex and
protect the stcady partner against the possible risk of HIV infection afler unsafe
extradyadic sex. The implications for AIDS prevention are discussed

Over the past decade, the investment model developed by Rusbult (1983)
has generated a considerable amount of research and has been applied to a still
widening range of relationships and phenomena {for a recent review, see
Rusbull & Buunk, 1993). According o this model, commitment is the subjec-
tive representation of dependency, cxpertenced as a feeling of psychological
attachment to the partner, accompanied by the destre to maintain the relation-
ship. Basing her theory on Thibaut and Kelley's (1959; Kelley & Thibaut,
1978) interdependence theory, Rushult (1983) sugpested that commitment to
the relationship is directly influenced by three independent factors: relation-
ship satisfaction, alternative quality, and relationship investments. Individuals
will fecl more satistied with their relationships to the extent that such rela-
tionships produce high rewards (e.g., a physically attractive partner), involve
tow costs (e.g., lew mutual quarrels), and excced their comparison level and
cxpectations regarding the quality of close relationships (Rusbult, Johnson, &
Morrow, 1986).
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